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ABSTRAK 
 
PENGARUH LINGKUNGAN KERJA DAN KEDISIPLINAN  
TERHADAP KINERJA KARYAWAN PABRIK TAS PAGAZZO  
DI KUDUS 
 
MUHAMMAD ARIF SETIAWAN 
2014-11-331 
 
 
Dosen Pembimbing : 1. Dr. Drs. H. M. Zainuri, MM. 
  2. Indah Dwi Prasetyaningrum, SE. MM. 
 
 
UNIVERSITAS MURIA KUDUS 
FAKULTAS EKONOMI DAN BISNIS PROGRAM STUDI MANAJEMEN 
 
Penelitian ini bertujuan untuk menganalisa pengaruh lingkungan kerja dan 
kedisiplinan terhadap kinerja karyawan pabrik tas PAGAZZO. Dalam penelitian 
ini diajukan dua variabel bebas, yaitu lingkungan kerja, kedisiplinan dan  
lingkungan kerja serta satu variabel terikat, yaitu kinerja karyawan. Penelitian ini 
dilakukan dengan metode survei terhadap karyawan pabrik tas PAGAZZO dan 
dianalisis dengan regresi  
Hasil penelitian menunjukkan bahwa lingkungan kerja dan kedisiplinan 
berpengaruh positif dan signifikan terhadap kinerja karyawan pabrik tas 
PAGAZZO. Perusahaan perlu mengoptimalkan sirkulasi udara di pabrik tas 
pagazzo agar karyawan merasa lebih nyaman saat bekerja. Kemudian perusahaan 
perlu menambah balas jasa dan bonus kepada karyawan sehingga meningkatkan 
kedisiplinan karyawan supaya meningktakan kinerja karyawan.  
 
 
Kata kunci:  lingkungan kerja, kedisiplinan dan kinerja karyawan.  
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ABSTRACT 
 
 
THE EFFECT OF WORK ENVIRONMENT AND DISCIPLINE ON THE 
PERFORMANCE OF EMPLOYEES IN PAGAZZO BAGS IN KUDUS 
 
 
MUHAMMAD ARIF SETIAWAN 
2014-11-331 
 
 
Guidance Lecturer : 1 Dr. Drs. H. M. Zainuri, MM. 
  2. Indah Dwi Prasetyaningrum, SE. MM. 
 
 
UNIVERSITAS MURIA KUDUS 
FACULTY OF ECONOMIC AND BUSINESS MANAGEMENT STUDY 
PROGRAM 
 
 
This study aims to analyze the influence of the work environment and discipline 
on the performance of PAGAZZO bag factory employees. In this study two 
independent variables were proposed, namely the work environment, discipline 
and work environment and one dependent variable, namely employee 
performance. This research was conducted by survey method of PAGAZZO bag 
factory employees and analyzed by regression. 
The results showed that the work environment and discipline had a positive and 
significant effect on the performance of PAGAZZO bag factory employees. 
Companies need to optimize air circulation in the Pagazzo bag factory so that 
employees feel more comfortable while working. Then the company needs to add 
remuneration and bonuses to employees so as to increase employee discipline so 
as to increase employee performance. 
 
Keywords: work environment, discipline and employee performance. 
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